




Thank you for checking out my Cheat Sheet! 

You're welcome and encouraged to pass this along to 
colleagues, save it for reference, and use it inside your team. 

Please don't use it for paid trainings, resell it, or repackage 
the content as your own — those uses are reserved.

Want to bring this to your wider organization? Let's chat!

— Luke Goetting · LTG Strategy
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StƕeƱcƋƌƫg ƬƉ WoƯkƈƕ AƤƢ RanƊƈư 
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efficƌƢƑƠy soƽ ƖƨƌlƏư  







1. AI Prompt Engineering for HR 
Professionals

2. Communicating Change to a 
Multigenerational Workforce

3. Knowledge Capture Before 
Your Key People Leave

4. Managing Up When 
Leadership Doesn't Prioritize 
People

5. Translating HR Metrics Into 
Business Language

6. Running Stay Interviews That 
Actually Change Retention

7. Navigating Multigenerational 
Conflict in the Workplace

8. Building a Skills-Based Hiring 
Strategy

9. Using AI for Workforce 
Planning and Talent Analytics

10. Shadow AI in Your 
Organization — Now What?

11. Conflict Resolution Across 
Generational Lines

12. Building Your HR Brand Inside 
the Organization

13. From HR Generalist to 
Strategic People Partner

14. Data Literacy for Non-Data HR 
Professionals
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