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Thank you for checking out my Cheat Sheet! .

You're welcome and encouraged to pass this along to
colleagues, save it for reference, and use it inside your team.

B lon't it § id traini L |

the content as your own — those uses are reserved.
Want to bring this to your wider organization? Let's chat!

— Luke Goetting - LTG Strategy
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“The Futvre of Work ic about
more than fechnology-
Tt’e about evolving how we
lead and connect with our

Fellow humans. .
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Company Infor mation
Google 18 2 mull'ma\iomxl technology corporalion
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Daily Responsibilitiesz P
eqp:le.always ask what
it’s like to work at

Google... here’s a peek!
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Luke Goetting
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THANK YOU!



